Bijlage 1. Schema's behorende bij de JoHo samenvatting van
Group Performance (Nijstad, 2009)

Hoofdstuk 1

Schema 1. Zajonc’s drive theory (1965).
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Schema 2. Distraction conflict theory (based on Baron, 1986).
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Hoofdstuk 5

Schema 3. Expectancy-value theory for individuals and group members:
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Hoofdstuk 7

Schema 4. Social decision scheme theory, Davis (1973)
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Hoofdstuk 8

Schema 5. IMOI-model
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Design factors

Task design (autonomy,
interdependence)

Group composition (size,
diversity)

Organizational context
(supervision, rewards)
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Team processes
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Emergent sates (safety,
shared mental models,
cohesion, collective
efficacy)
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